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ORDE

The request of the Union [County Regional High School
District No. 1 Board of Education [for a restraint of binding
arbitration is denied.

BY ORDER OF THE COMMISSION

9/71/‘/?&}422L2i A -22 Zaz:;<15543__

Mittlicent A. Wasell
Chair

Chair Wasell, Commissioners Buchanan, Ricci and Wenzler voted in
favor of this decision. None oppdsed. Commissioner Boose abstained
from consideration. Commissionerg Finn and Klagholz were not present.

DATED: January 29, 1998
Trenton, New Jersey
ISSUED: January 30, 1998
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